Annex

Tables

Table A.1 OLS-regression analysis of the determinants of the pre-displacement wages on the

basis of the survey and register data

Dependent variable: pre-displacement wage (in CHF)

Survey data

‘ Register data

Age (ref. < 30)

30-34 1119 (898) 1108 (639)*
35-39 1180 (929) 1141 (662)*
40-44 1395 (824)* 1563 (587)%***
45-49 2121 (739)%#* 1957 (526)%**
50-54 1578 (734)** 1475 (523)***
55-59 1857 (746)** 2180 (531)***
>59 1956 (754)** 1751 (537)%***
Sex (ref. women)
Men 1562 (376)%*** 1645 (268)***
Nationality (ref. Swiss)
France, Germany, Italy and Austria | 697 (715) 734 (509)
Spain and Portugal =560 (727) -64 (517)
Non-EU countries —683 (716) —445 (509)
Education (ref. less than upper secondary education)
Upper secondary education 450 (622) 428 (442)
Tertiary education 2532 (675)*** 2073 (480)***
Constant 1301 (1081) 1145 (770)
Adjusted R2 0.26 0.38
N 157 157

Note: * p<0.1, ** p<0.05, *** p<0.01
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Table A.2 Coefficients for a bivariate probit model with Heckman selection correction on the
probability of being employed in the service sector as compared to manufacturing, conditional on

being reemployed

Outcome equation on being
reemployed in services (as
compared to being reemployed in

Selection equation on being
reemployed (as compared to

being unemployed or out of the

manufacturing) labor force)
Coef. (SE) Coef. (SE)
Sex (ref. woman) —0.37%* (0.17)
Men
Education (ref. less than upper secondary)
Upper secondary 0.09 (0.15) 0.59%#%* (0.14)
Tertiary 0.07 (0.20) 0.85%%* (0.16)
Tenure (ref. < 2 years)
2-5 years 0.10 (0.12) 0.66%%* (0.22)
6-10 years 0.16 (0.13) 0.32%%% 0.12)
11-20 years 0.28 (0.27) 0.08 (0.23)
>20 years -0.16 (0.15) -0.06 (0.28)
Occupation (ref. white-collar)
Blue-collar —0.04 1(0.08)
Unemployment duration (ref. < 3 months)
3—6 months 0.26 (0.20)
7-12 months 0.22 (0.16)
13-24 months 0.31%%* (0.14)
Age in years (ref. < 30)
30-39 0.32 0.22)
40-49 0.25 (0.20)
50-54 0.01 0.41)
55-59 —0.86%# 0.27)
>59 —2.26%#* (0.23)
Plant (ref. Plant 1 (Geneva))
Plant 2 (Biel) —0.58%#%* (0.31) 1.12%%% (0.07)
Plant 3 (NWS 1) —(.897##* (0.44) 1.007%%** 0.11)
Plant 4 (Bern) —0.83%#%* (0.59) 0.62%%* (0.04)
Plant 5 (NWS 2) —1.12%%%* (0.31) 1.26%#%* (0.11)
Civil status (ref. married)
Single —0.24%# (0.09)
District -0.03
unemployment rate
Constant -0.06 (0.14) -0.54 0.41)
Rho 0.26 (0.16)

Note: The outcome equation contains the same variables as Fig. 6.2
N observations: 658; censored observations: 220
Standard errors are clustered at the plant level. Significance levels: * p<0.1, ** p<0.05, ***

p<0.01

The Wald test is not significant (p=0.12)
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Figures
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Fig. A.1 Relative frequency of the measurement error for pre-displacement wages. N=150
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Fig. A.2 Number of job applications for the still or again unemployed workers by age category.
N=102
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