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(nén lai va dit mdt khdu file nén) va nhin tin + ho tén ngudi giri qua sé dién thoai
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IL. CAc yéu ciu ciia dé thi nham dap ing CLO
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(Phan nay phdi phoi hop véi théng tin tir dé cwong chi tiét ciia hoc phan)

Trong so )
Kyhi€u | o qung cLo | Hinh thie t(ljll‘;l?ht;ﬁglgl Cauhéi | Piém sb alfilfei‘; lrlrf:;c
CLO : danh gia danh gia thi so toi da dat PLO/PI
(%)
(0] i 2 3 “@ (6] (6) ()
Ap dung tir vung Phin
da hoc mot cach Trc I (ti
CLO1 | linh hoat trong A 20% ~ 2d PI 2.1
. x nghiém cau 1
tinh huong cu dén 8)
thé
Van dung quy
trinh doc hiéu . Phén I
NN Tu luan o
cLoz | YAocacbaidoc | Tr gt g, | (rcAu gy PI2.1
hoc thuat c6 do hie 1 dén
dai tr 500 dén | ST cu 6)
dudi 1.000 tur
Poc ludt lay y - Phan
chinh va doc 11
hiéu chi tiét cac (tr cau
bai doc hoc thuat 1 d&én
tir 500 dén 1.000 | Ty ludn cau 5)
CLO3 tir + Tréc 40% 4,25d Pl 4.1
nghiém - Phan
IV (tu
cau 1
dén
cau 7)
Poc hiéu an y - Phén
trong cac bai doc II (cau
Tu luan 6)
CLO4 + Tréc 20% 0,75 d Pl 4.1
nghiém - Phan
v
(cau 8)

Cha thich cac cot:

(1) Chi liét ké cic CLO duwoc danh gid béi dé thi két thiic hoc phan (twong g nhw dd mé td trong
dé cuong chi tiét hoc phan). Luu y khong dwa vao bang nay cac CLO khong dung bai thi két thiic hoc
phan dé danh gia (cé6 mét s6 CLO dwoc bé tri danh gid bang bai kiém tra giita ky, danh gid qua dw
dn, do an trong qud trinh hoc hay cdc hinh thicc danh gia quda trinh khac chir khong bé tri danh gid
bang bai thi két thiic hoc phan). Trieong hop mét s6 CLO vira dwoc bé tri danh gid qud trinh hay giita
ky vira dwoc bé tri danh gid két thiic hoc phan thi van dwa vao cét (1)

(2) Néu noi dung cua CLO twong urng.
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(3) Hinh thirc kiém tra danh giG cé thé la: trdc nghiém, tw ludn, diw dn, @6 dn, vin dép, thwc hanh
trén mdy tinh, thuc hanh phong thi nghi¢m, bao cdo, thuyét trinh, ..., phit hop véi néi dung ciia CLO
va mo ta trong dé cuwong chi tiét hoc phan.

(4) Trong s6 mirc g quan trong ciia ting CLO trong dé thi két thiic hoc phan do gidng vién ra dé
thi quy dinh (mang tinh twong doi) trén co s¢ mirc do quan trong ciia ting CLO. Pay la co s¢ dé
phdn phéi ty 1é % s6 diém t6i da cho cdc cdu héi thi ding dé danh gid cac CLO twong vng, bdo dam
CLO quan trong hon thi dwoc danh gid véi diém s6 t6i da 16m hon. Cot (4) dimg dé hé tro cho cét
(6).

(5) Liét ké cdc cdu hoi thi sé (cdu héi sé ... hodc tir cdu hoi s6... dén cdu héi sé...) ding dé kiém
tra nguoi hoc dat cac CLO tuwong trng.

(6) Ghi diém s6 téi da cho méi cdu héi hodc phan thi.

(7) Trong truong hop ddy la hoc phan cot 16i - sir dung két qua danh gid CLO ciia hang twong g
trong bang dé do lwong danh gid mire do nguoi hoc dat dwoc PLO/PI - cdn liét ké ky hieu PLO/PI co
lién quan vao hang twong vmg. Trong dé cuong chi tiét hoc phan ciing can mé td ré CLO twong iing
ciia hoc phan nay sé dwoc sir dung lam dit liéu dé do lwong danh gid cac PLO/PL Truong hop hoc
phan khéng c¢6 CLO ndo phuc vu viéc do lwong danh gid mire dat PLO/PI thi dé trong cot nay.

II1. N§i dung cau héi thi
PHAN TRAC NGHIEM (20 ciu + 0,5d/ cdu — Phéan I & II; 0,25d/ ciu — Phan III)

Part I: Read the passage below and match each given heading with each suitable
paragraph. (3 marks)

(A)  Sometime in the early Cretaceous period of the Earth's history, hunting wasps of a
certain type became bees by adopting a vegetarian diet: they began to rely more and more on
the pollen of plants as a source of protein for themselves and their offspring, as an alternative
to insects. In so doing, they accidentally transported pollen on their bodies to other plants of
the same species, bringing about pollination. The stage was thus set for a succession of ever-
closer mutual adaptations of bees and flowering plants. In particular, flowers began to reward
bees for their unwitting role in their reproduction by providing richer sources of pollen and
another source of nutrition, nectar.

(B)  Today about 15 per cent of our diet consists of crops which are pollinated by bees.
The meat and other animal products we consume are ultimately derived from bee- pollinated
forage crops, and account for another 15 per cent. It follows that around one third of our food
is directly or indirectly dependent on the pollinating services of bees. On a global basis, the
annual value of agricultural crops dependent on the pollination services of bees is estimated
at £1,000 million (US$1,590 million). Much of this pollination is due to honeybees, and in

monetary terms it exceeds the value of the annual honey crop by a factor of fifty.
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(C) But the apparently harmonious relationship between bees and plants conceals a
conflict of interests. Although flowers need bees and vice versa, it pays each partner to
minimise its costs and maximise its profits. This may sound like an extreme case of attributing
human qualities to non-human species, but using the marketplace and the principles of double-
entry book keeping as metaphors may give US some insights into what is really going on
between bees and flowering plants. In the real world, both flowers and bee operate in a
competitive marketplace. A community of retailers, the flowers, seek to attract more or less
discriminating consumers, the bees. Each flower has to juggle the costs and benefits of
investing in advertising, by colour and scent, and providing rewards, nectar and pollen, clearly
a species which depends on cross-pollination is on a knife-edge: it must provide sufficient
nectar to attract the interest of a bee, but not enough to satisfy all of its needs in one visit. A
satiated bee would return to its nest rather than visit another flower. The bee, on the other
hand, is out to get the maximum amount of pollen and nectar. It must assess the quality and
quantity of rewards which are on offer and juggle its energy costs so that it makes a calorific
profit on each foraging trip. The apparent harmony between plants and bees is therefore not
all that it seems. Instead, it is an equilibrium based on compromises between the competing
interests of the protagonists.

(D)  This sounds remarkably like the ideas of the 18th-century economist Adam Smith. In
his book, The Wealth of Nations, Smith postulated that in human society the competitive
interactions of different ‘economic units' eventually resulted in a balanced, or ‘harmonious’
society. One might predict, therefore, that economists would find the relationships between
bees and plants of some interest. This is the case in Israel, where economists are collaborating
with botanists and entomologists in a long-term study of the pollination biology of the native
flora, in an attempt to understand the dynamics of the relationship between communities of
bees and plants.

(E) This sort of study is of more than passing academic interest. It is important that
authorities understand the dynamic relationships between plants and their pollinators. This is
especially true when, say, devising conservation policies. A good example comes from the
forests of tropical South America. Here, as in all rainforests, there is a high diversity of tree
species. There may be more than 120 per acre, but in a given acre there may only be one or
two individuals of any one species: These trees are pollinated by large, fast-flying bees. There

is evidence that certain types of bees learn the distribution of these scattered trees and forage
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regularly along the same routes. This is called ‘trap-lining’ and the bees forage for up to 23
km from their nests. The bees are therefore acting as long-distance pollinators.

(F)  An issue of current concern in tropical forest conservation is that of trying to estimate
the minimum sustainable size of islands of forest reserve in areas where large-scale felling is
taking place. There is much discussion on seed dispersal distances. But this is only one half
of the equation, so far as the reproduction of trees is concerned. There is another question that
must be addressed in order to calculate whether proposed forest reserves are close enough to
the nearest large tract of forest: ‘what is the flight range of these long-distance foragers?' We
need to know much more about bees and their relationships with plants before this question
can be answered.

(G) Bees, then, are vital to our survival. Furthermore, much of the visual impact of human
environments derives from vegetation, and most vegetation is dependent on bees for
pollination. Thus, as pollinators of crops and natural vegetation, bees occupy key positions in

the web of relationships which sustain the living architecture of our planet.

Paragraph A

A. An evolutionary turning point

B. The commercial value of bees

C. The pursuit of self-interest

D. Parallels between bee and human activities
E. The preservation of individual plant species
F. The need for further research

G. A lack of total co-operation

ANSWER: A

Paragraph B~

A. The commercial value of bees

B. An evolutionary turning point

C. The pursuit of self-interest

D. Parallels between bee and human activities
E. The preservation of individual plant species
F. The need for further research

G. A lack of total co-operation
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ANSWER: A

Paragraph C_~

A. The pursuit of self-interest

B. The commercial value of bees

C. An evolutionary turning point

D. Parallels between bee and human activities
E. The preservation of individual plant species
F. The need for further research

G. A lack of total co-operation

ANSWER: A

Paragraph D

A. Parallels between bee and human activities
B. The commercial value of bees

C. The pursuit of self-interest

D. An evolutionary turning point

E. The preservation of individual plant species
F. The need for further research

G. A lack of total co-operation

ANSWER: A

Paragraph E

A. The preservation of individual plant species
B. The commercial value of bees

C. The pursuit of self-interest

D. Parallels between bee and human activities
E. An evolutionary turning point

F. The need for further research

G. A lack of total co-operation

ANSWER: A
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Paragraph F

A. The need for further research

B. The commercial value of bees

C. The pursuit of self-interest

D. Parallels between bee and human activities
E. The preservation of individual plant species
F. An evolutionary turning point

G. A lack of total co-operation

ANSWER: A

Part II: Read the text below and decide if the statements are True, False, or Not Given.
(3 marks)
TRUE - if the statement agrees with the text

FALSE — if the statement disagrees with the text
NOT GIVEN - if there is no information on this

(A)  Sometime in the early Cretaceous period of the Earth's history, hunting wasps of a
certain type became bees by adopting a vegetarian diet: they began to rely more and more on
the pollen of plants as a source of protein for themselves and their offspring, as an alternative
to insects. In so doing, they accidentally transported pollen on their bodies to other plants of
the same species, bringing about pollination. The stage was thus set for a succession of ever-
closer mutual adaptations of bees and flowering plants. In particular, flowers began to reward
bees for their unwitting role in their reproduction by providing richer sources of pollen and
another source of nutrition, nectar.

(B)  Today about 15 per cent of our diet consists of crops which are pollinated by bees.
The meat and other animal products we consume are ultimately derived from bee- pollinated
forage crops, and account for another 15 per cent. It follows that around one third of our food
is directly or indirectly dependent on the pollinating services of bees. On a global basis, the
annual value of agricultural crops dependent on the pollination services of bees is estimated
at £1,000 million (US$1,590 million). Much of this pollination is due to honeybees, and in

monetary terms it exceeds the value of the annual honey crop by a factor of fifty.
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(C) But the apparently harmonious relationship between bees and plants conceals a
conflict of interests. Although flowers need bees and vice versa, it pays each partner to
minimise its costs and maximise its profits. This may sound like an extreme case of attributing
human qualities to non-human species, but using the marketplace and the principles of double-
entry book keeping as metaphors may give US some insights into what is really going on
between bees and flowering plants. In the real world, both flowers and bee operate in a
competitive marketplace. A community of retailers, the flowers, seek to attract more or less
discriminating consumers, the bees. Each flower has to juggle the costs and benefits of
investing in advertising, by colour and scent, and providing rewards, nectar and pollen, clearly
a species which depends on cross-pollination is on a knife-edge: it must provide sufficient
nectar to attract the interest of a bee, but not enough to satisfy all of its needs in one visit. A
satiated bee would return to its nest rather than visit another flower. The bee, on the other
hand, is out to get the maximum amount of pollen and nectar. It must assess the quality and
quantity of rewards which are on offer and juggle its energy costs so that it makes a calorific
profit on each foraging trip. The apparent harmony between plants and bees is therefore not
all that it seems. Instead, it is an equilibrium based on compromises between the competing
interests of the protagonists.

(D)  This sounds remarkably like the ideas of the 18th-century economist Adam Smith. In
his book, The Wealth of Nations, Smith postulated that in human society the competitive
interactions of different ‘economic units' eventually resulted in a balanced, or ‘harmonious’
society. One might predict, therefore, that economists would find the relationships between
bees and plants of some interest. This is the case in Israel, where economists are collaborating
with botanists and entomologists in a long-term study of the pollination biology of the native
flora, in an attempt to understand the dynamics of the relationship between communities of
bees and plants.

(E) This sort of study is of more than passing academic interest. It is important that
authorities understand the dynamic relationships between plants and their pollinators. This is
especially true when, say, devising conservation policies. A good example comes from the
forests of tropical South America. Here, as in all rainforests, there is a high diversity of tree
species. There may be more than 120 per acre, but in a given acre there may only be one or
two individuals of any one species: These trees are pollinated by large, fast-flying bees. There

is evidence that certain types of bees learn the distribution of these scattered trees and forage
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regularly along the same routes. This is called ‘trap-lining’ and the bees forage for up to 23
km from their nests. The bees are therefore acting as long-distance pollinators.

(F)  An issue of current concern in tropical forest conservation is that of trying to estimate
the minimum sustainable size of islands of forest reserve in areas where large-scale felling is
taking place. There is much discussion on seed dispersal distances. But this is only one half
of the equation, so far as the reproduction of trees is concerned. There is another question that
must be addressed in order to calculate whether proposed forest reserves are close enough to
the nearest large tract of forest: ‘what is the flight range of these long-distance foragers?' We
need to know much more about bees and their relationships with plants before this question
can be answered.

(G) Bees, then, are vital to our survival. Furthermore, much of the visual impact of human
environments derives from vegetation, and most vegetation is dependent on bees for
pollination. Thus, as pollinators of crops and natural vegetation, bees occupy key positions in

the web of relationships which sustain the living architecture of our planet.

Hunting wasps used to feed on vegetation rather than other insects.
A. False

B. Not Given

C. True

ANSWER: A

Flowering plants started to reward bees with rich pollen and an additional food in the form of
nectar.

A. True

B. Not Given

C. False

ANSWER: A

Approximately two-thirds of human food production relies on the activity of bees.
A. False

B. Not Given

C. True
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ANSWER: A

Bees need to balance the energy costs of each trip against the calorific rewards they obtain.
A. True

B. Not Given

C. False

ANSWER: A

There can be over 120 different tree species in an acre of rainforest.
A. True

B. Not Given

C. False

ANSWER: A

Millions of plants and trees are dependent on bees for pollination.
A. Not Given

B. False

C. True

ANSWER: A

Part II1: Read the passage below and choose the suitable synonyms of the words in bold.

(2 marks)

1 For the first century or so of the industrial revolution, increased productivity led to
decreases in working hours. Employees who had been putting in 12-hour days, six days a
week, found their time on the job shrinking to 10 hours daily, then, finally, to eight hours,
five days a week. Only a generation ago social planners worried about what people would do
with all this new-found free time. In the US, at least, it seems they need not have bothered.

2 Although the output per hour of work has more than doubled since 1945, leisure seems
reserved largely for the unemployed and underemployed. Those who work full-time spend as
much time on the job as they did at the end of World War II. In fact, working hours have
increased noticeably since 1970 — perhaps because real wages have stagnated since that year.
Bookstores now abound with manuals describing how to manage time and cope with stress.

3 There are several reasons for lost leisure. Since 1979, companies have responded to
improvements in the business climate by having employees work overtime rather than by
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hiring extra personnel, says economist Juliet B. Schor of Harvard University. Indeed, the
current economic recovery has gained a certain amount of notoriety for its “jobless” nature:
increased production has been almost entirely decoupled from employment. Some firms are
even downsizing as their profits climb. “All things being equal, we’d be better off spreading
around the work,” observes labour economist Ronald G. Ehrenberg of Cornell University.

4 Yet a host of factors push employers to hire fewer workers for more hours and, at the
same time, compels workers to spend more time on the job. Most of those incentives involve
what Ehrenberg calls the structure of compensation: quirks in the way salaries and benefits
are organised that make it more profitable to ask 40 employees to labour an extra hour each
than to hire one more worker to do the same 40-hour job.

5 Professional and managerial employees supply the most obvious lesson along these
lines. Once people are on salary, their cost to a firm is the same whether they spend 35 hours
a week in the office or 70. Diminishing returns may eventually set in as overworked
employees lose efficiency or leave for more arable pastures. But in the short run, the
employer’s incentive is clear.

6 Even hourly employees receive benefits - such as pension contributions and medical
insurance - that are not tied to the number of hours they work. Therefore, it is more profitable
for employers to work their existing employees harder.

7 For all that employees complain about long hours, they, too, have reasons not to trade
money for leisure. “People who work reduced hours pay a huge penalty in career terms,”
Schor maintains. “It’s taken as a negative signal’ about their commitment to the firm.” [Lotte]
Bailyn [of Massachusetts Institute of Technology] adds that many corporate managers find it
difficult to measure the contribution of their underlings to a firm’s well-being, so they use
the number of hours worked as a proxy for output. “Employees know this,” she says, and they
adjust their behavior accordingly.

8 “Although the image of the good worker is the one whose life belongs to the company,”
Bailyn says, “it doesn't fit the facts.” She cites both quantitative and qualitative studies that
show increased productivity for part-time workers: they make better use of the time they have,
and they are less likely to succumb to fatigue in stressful jobs. Companies that employ more
workers for less time also gain from the resulting redundancy, she asserts. “The extra people
can cover the contingencies that you know are going to happen, such as when crises take
people away from the workplace.” Positive experiences with reduced hours have begun to
change the more-is-better culture at some companies, Schor reports. Larger firms, in
particular, appear to be more willing to experiment with flexible working arrangements...

9 It may take even more than changes in the financial and cultural structures of
employment for workers successfully to trade increased productivity and money for leisure
time, Schor contends. She says the U.S. market for goods has become skewed by the
assumption of full-time, two-career households. Automobile makers no longer manufacture
cheap models, and developers do not build the tiny bungalows that served the first postwar
generation of home buyers. Not even the humblest household object is made without a
microprocessor. As Schor notes, the situation is a curious inversion of the “appropriate
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technology” vision that designers have had for developing countries: U.S. goods are
appropriate only for high incomes and long hours.

The phrase “cope with” (Paragraph 2) is closest in meaning to ...
A. deal with

B. accompany with

C. worry about

D. get about

ANSWER: A

The word “hiring” (Paragraph 3) is closest in meaning to ...
A. employing

B. firing

C. applying

D. studying

ANSWER: A

The word “firms” (Paragraph 3) is closest in meaning to ...
A. companies

B. schools

C. nurseries

D. farms

ANSWER: A

The word “involve” (Paragraph 4) is closest in meaning to ...
A. include

B. persist

C. resolve

D. manufacture

ANSWER: A

The word “benefits” (Paragraph 4) is closest in meaning to ...

A. advantages
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B. disadvantages
C. remarks

D. hurdles
ANSWER: A

The word “difficult” (Paragraph 7) is closest in meaning to ...
A. challenging

B. pleasant

C. fragrant

D. hilarious

ANSWER: A

The word “fatigue” (Paragraph 8) is closest in meaning to ...
A. tiredness

B. boredom

C. cooperation

D. donation

ANSWER: A

The word “appropriate” (Paragraph 9) is closest in meaning to ...
A. suitable

B. concerned

C. placid

D. dismayed

ANSWER: A

PHAN TU LUAN (8 ciu + 0,25d/ ciu)

PartIV: Read the passage below and write your own answers to the following questions.
You must use NO MORE THAN TEN WORDS to answer. (2 marks)

1 For the first century or so of the industrial revolution, increased productivity led to
decreases in working hours. Employees who had been putting in 12-hour days, six days a
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week, found their time on the job shrinking to 10 hours daily, then, finally, to eight hours,
five days a week. Only a generation ago social planners worried about what people would do
with all this new-found free time. In the US, at least, it seems they need not have bothered.

2 Although the output per hour of work has more than doubled since 1945, leisure seems
reserved largely for the unemployed and underemployed. Those who work full-time spend as
much time on the job as they did at the end of World War II. In fact, working hours have
increased noticeably since 1970 — perhaps because real wages have stagnated since that year.
Bookstores now abound with manuals describing how to manage time and cope with stress.

3 There are several reasons for lost leisure. Since 1979, companies have responded to
improvements in the business climate by having employees work overtime rather than by
hiring extra personnel, says economist Juliet B. Schor of Harvard University. Indeed, the
current economic recovery has gained a certain amount of notoriety for its “jobless” nature:
increased production has been almost entirely decoupled from employment. Some firms are
even downsizing as their profits climb. “All things being equal, we’d be better off spreading
around the work,” observes labour economist Ronald G. Ehrenberg of Cornell University.

4 Yet a host of factors push employers to hire fewer workers for more hours and, at the
same time, compels workers to spend more time on the job. Most of those incentives involve
what Ehrenberg calls the structure of compensation: quirks in the way salaries and benefits
are organised that make it more profitable to ask 40 employees to labour an extra hour each
than to hire one more worker to do the same 40-hour job.

5 Professional and managerial employees supply the most obvious lesson along these
lines. Once people are on salary, their cost to a firm is the same whether they spend 35 hours
a week in the office or 70. Diminishing returns may eventually set in as overworked
employees lose efficiency or leave for more arable pastures. But in the short run, the
employer’s incentive is clear.

6 Even hourly employees receive benefits - such as pension contributions and medical
insurance - that are not tied to the number of hours they work. Therefore, it is more profitable
for employers to work their existing employees harder.

7 For all that employees complain about long hours, they, too, have reasons not to trade
money for leisure. “People who work reduced hours pay a huge penalty in career terms,”
Schor maintains. “It’s taken as a negative signal’ about their commitment to the firm.” [Lotte]
Bailyn [of Massachusetts Institute of Technology] adds that many corporate managers find it
difficult to measure the contribution of their underlings to a firm’s well-being, so they use the
number of hours worked as a proxy for output. “Employees know this,” she says, and they
adjust their behavior accordingly.

8 “Although the image of the good worker is the one whose life belongs to the company,”
Bailyn says, “it doesn't fit the facts.” She cites both quantitative and qualitative studies that
show increased productivity for part-time workers: they make better use of the time they have,
and they are less likely to succumb to fatigue in stressful jobs. Companies that employ more
workers for less time also gain from the resulting redundancy, she asserts. “The extra people
can cover the contingencies that you know are going to happen, such as when crises take
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people away from the workplace.” Positive experiences with reduced hours have begun to
change the more-is-better culture at some companies, Schor reports. Larger firms, in
particular, appear to be more willing to experiment with flexible working arrangements...

9 It may take even more than changes in the financial and cultural structures of
employment for workers successfully to trade increased productivity and money for leisure
time, Schor contends. She says the U.S. market for goods has become skewed by the
assumption of full-time, two-career households. Automobile makers no longer manufacture
cheap models, and developers do not build the tiny bungalows that served the first postwar
generation of home buyers. Not even the humblest household object is made without a
microprocessor. As Schor notes, the situation is a curious inversion of the “appropriate
technology” vision that designers have had for developing countries: U.S. goods are
appropriate only for high incomes and long hours.

Cau héi 1: (0,25 diém): When did working hours in the US start to increase?

Céu héi 2: (0,25 diém): What is the main idea of Paragraph 3?

Cau héi 3: (0,25 diém): When did US companies start to let their employees work
overtime?

Céu héi 4: (0,25 diém): Who supply the most obvious lesson along overtime work?

Cau héi 5: (0,25 diém): What are two examples of benefits that hourly employees receive?
Céu héi 6: (0,25 diém): What is the common belief in the image of a good worker?

Cau héi 7: (0,25 diém): What kind of firms seem to be more interested in experiment
with flexible working arrangements?

Ciu héi 8: (0,25 diém): What can we infer from Paragraph 4 about the reason for

overtime work in the US?

PAP AN PHAN TU LUAN VA THANG PIEM

Phin ciu hoi \ Noi dung dap an Thang diém | Ghi chi
I. Trac nghiém 8,0
Caul-6 1. An evolutionary turning point 0,5

2. The commercial value of bees

3. The pursuit of self-interest

4. Parallels between bee and human
activities

5. The preservation of individual
plant species

6. The need for further research
Cau7-12 7. False 0,5
8. True
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9. False
10. True
I1. True
12. Not Given
Cau 13 -20 13. deal with 0,25
14. employing
15. companies
16. include
17. advantages
18. challenging
19. tiredness
20. suitable
II. Ty luén 2,0
Phin IV
Céau 1 1970 0,25
Cau 2 There are several reasons for lost 0,25
leisure.
Céau 3 1979 0,25
Cau 4 professional and managerial 0,25
employees
Cau 5 pension contributions and medical 0,25
insurance
Cau 6 the one whose life belongs to the 0,25
company
Cau 7 larger firms 0,25
Céu 8 the structure of compensation 0,25
Pié¢m tong 10,0
] TP. Ho Chi Minh, ngay 1 thang 11 nam 2024
Nguoi duyét de Giang vién ra de

TS. Nguyén Hoa Mai Phuwong
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